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As part of country wide Azadi ka Amrit Mahotsav initiatives, envisaged
by Government of India, to commemorate and celebrate 75 years of
India’s Independence, the Women Members Empowerment Committee
(WMEC) of ICAI organized “Sky High- Symposium -10 Virtual CPE
Meeting (VCM)” on 15t June 2022.

Dr. Sonal Jayaswal and CA. Neha Gada were speakers of the said VCM.
Coordinators for the day were CA. Deepika Gutgutia, CA. Grishma Saiya
and CA. Greena Karani.

Special address was given by Central Council Member CA. Rajendra
Kumar P to all the participants.



The program was conducted by CA. Priti Savla- Vice- Chairperson,
WMEC.
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The VCM covered discussion on “Achieving Work-Life Balance in
Professional life”. Deliberations were made on Job Burnout and its
Consequences, Understanding men & women from Neuroscience,
Harmonious Balanced Life Approach, Holistic Approach for achieving
Work- Life Harmony, Time Management, etc.
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Consequences of Job Burnout
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The VCM also covered Session on “Professional Opportunity as Women
Independent Directors”. Topics discussed were Statistics on Women
Directors, Qualifications & Eligibility for being Independent Director,
Other Board Committees, Remuneration, Due Diligence before joining a
Corporate, Responsibilities of Women Independent Directors, etc.
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o Roout 60% of women directors are independent directars as
on date

OTHER BOARD COMMITTEES

Follow ng co mimittees where women directors can serve as the members:

1, Audt Committee;

2. Nomination, Remuneration and Compensation;
3. Risk Management Committee
&
5

(SRand Business Responsibilty;
Stakeholders Relationship and Grievance committees

Women's representation in leadership posttions in Audt and Nomination and
Remuneration Committees which are the critical committees of the board, is
comparatvely less,

APPLIGABILTY

1. Section 149 of the Companies Act, 2013 prescribes that below class of companies

should have women director

0.

U aving paid-up shere capital of Rs. 100 crores;
o Public company having tumover of Rs.300 crore or mare. e
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2. Based on the recommendations of SEBI's Committee on Corporate Govemance
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RESPONSIBLIIES OF WOMEN INDEPENOENT DIRECTOR

Preparation for the Board meefing,

DUE DILIGENGE BEFORE JOINING A CORPORATE

Isitthe company that you really want to work with?
(lear and sound decisions relating to the company and s business,
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Afree and frank expression of opinions,

Canyoudemonseethat e depencentof ecompery s uareness ofthelatest developments i the areas f the company's

operations,

Canyou rely on the formal controland oversight procedures of the company?
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The VCM concluded by giving Vote of Thanks to the Speakers and the
participants.

Glimpses of the Virtual CPE Meeting held on 15t June 2022
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